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Abstract 

       This study aimed at finding out the level of organizational slack of 

school principals, and its relationship to job performance and job 

satisfaction of teachers.  

      The sample of the study consisted of (258) male and female 

principals, and (2392) male and female teachers of public 

secondary schools in Jordan. Three instruments were used to 

collect data. The first was to measure the level of organizational 

slack, the second was to measure the level of job performance, 

and the third was to measure the level of job satisfaction. The 

validily and reliability of the three instruments were measured. 

  The findings of the study were: 

- The level of organizational slack of public secondary school 

principals, from teachers' point of view, was high. 

- The level of job performance of public secondary school teachers 

in Jordan, from their  principals' point of view, was medium, 

- The level of job satisfaction  of public secondary school teachers 

in Jordan, from teachers'  point of view, was medium.  
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- There was a significant negative correlational relationship at  ( ≤ 

.0.0) between the level of organizational slack of  public 

secondary school principals in  Jordan, and the level of job 

performance of teachers. The value of Pearson correlation 

coefficient was (-.028). As well as there were significant negative 

correlational relationships at  ( = .0.0) between all organizational 

slack areas and all job performance areas. 

- There was a significant negative correlational relationship at  ( = 

.0.0) between the level of organizational slack  of public 

secondary school principals in Jordan, and the level of job 

satisfaction of teachers. The value of  pearson correlation 

coefficient was             (-.0292). As well as there were significant 

negative correlational relationships at  ( = .0.0) between all 

organizational slack areas, and all job satisfaction areas. 

The researcher recommended the followings:  

- Activating suitable procedures to select the administrative leaders 

in secondary schools, according to accurate criteria, to reduce the 

level of organizational slack in these schools. 

- Emphasizing the importance of sharing teachers in decision-

making processes, and enlarging democratic practices in schools. 

- Creating effective communication systems among all academic 

and administrative levels, in secondary schools, and providing 

suitable organizational climate for work. 

- Activating effective control systems and evaluation and 
accountability in secondary schools  
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